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In this competitive business world, committed erngpks are essential to achieve the
organizational success. However, retaining a comamnt employee is still
challenging for many organizations all over the lioEXisting literature highlights
the importance of studying individuals’ values onpdoyee commitment. Therefore,
the purpose of this study was to examine the imphetich dimension of individual
values which are, value of openness to changegewafliconservation, value of self-
transcendence, and value of self-enhancement orlogegp commitment in City
Cycle Industries (Pvt.) Limited, Panadura. Concabimmodel was developed by using
Person-Organization-Fit Theory. The study was cotetl based on positivistic
research paradigm and quantitative research metimdo Self-administered
guestionnaire was distributed among 80 employeeSitgt Cycle Industries (Pvt.)
Limited as a census study. Hypotheses of the sivehe tested by using a multiple
regression analysis. The results revealed thatvidlae of openness to change
negatively impacts on employee commitment. Furtievas found that the value of
conservation and the value of self-transcendencstipely impact on employee
commitment. This study has proven that the indialdialues can lead to increase the

employee commitment.
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